
Winter 2018/19 Resort Team 
Application Form
Please note, your application will not be processed unless all of the relevant sections below are complete. 
All applicants must be 21 or over.

Tel:
Email:
Web:

01623 456333
penny@interski.co.uk
www.interski.co.uk

Position Applied For:

First Choice:
Second Choice:

If you are applying for a full time role please state the position you wish to apply for, as we will discuss.

Personal Details Contact Details
Title: Home Tel:
Forename/s:
Surname:

Mobile Tel:

Age:
Email:

Date of Birth:
Home Address:

Postcode:

Additional Information

2. Do you hold a full, valid driver’s licence? Yes No

3. Have you ever been convicted of a criminal offence? Yes No

If ‘yes’ to points 3 and 4, please give details. Please note, a positive answer will not exclude you from working 
for Interski, each case is considered on its own merit.

1. Do you currently have the right to work in the EU? Yes No
(If yes, you will be required to produce appropriate and satisfactory evidence. If unsure please refer to 
workingintheuk.gov.uk)

4. Are there any outstanding summonses or charges 
against you?

Yes No

Full Time Part Time

Do you consider yourself to have a disability? If so, please indicate any facilities which you may require in order 
to be interviewed.



How did you hear about Interski?

Brochure

Our Website

Client

Do you suffer from any medical conditions / currently take any medication / have suffered from any accident 
or emotional trauma in the last five years?

Yes No
If ‘yes’, please give details. Please note, a positive answer will not exclude you from working for Interski.

Have you applied to work for Interski before? Yes No
If yes, please give the date and outcome. 

Season / 

Other Website Specify:

Former Staff Specify:

Other Specify:



Personal Details
Most recent first. Include both academic and vocational qualifications.

Place of education Dates from/to Qualifications achieved Grade/Level

Employment History
Most recent employer first. The information you give on this form will be treated with the strictest confidence.

Name & address of employer Dates from/to Job title & responsibilities Reason for leaving

What You Can Offer Interski
Describe any skills and/or experience that you believe would be relative to the position for which you are 
applying, make reference to the role description.

Please provide an example of where you delivered excellent customer service, worked well as a team and 
used problem solving abilities.

Languages Snowsports Experience /Ability
None Basic Conversational Fluent

Italian
French

None Bgnr. Int. Adv. Qualifications?
Skiing
Boarding



Why Should We Employ You?
Tell us what separates you from the rest, and give us your reasons for applying for this position and Interski.

References
Please provide two referees, one being your current/most recent employer. Interski reserves the right to 
communicate with your past and current employers.

Referee’s Name:
Job Title:
Company Name:
Address:

Postcode:
Company Tel:
Email:

Correspondence
We will send formal documents to you by post or email. However, if you wish this to be sent to a place other 
than the address already stated, please give a correspondence address below.

Address:

Postcode:

Declaration
I,      , certify that the information given in this application is accurate and 
correct to the best of my knowledge, and understand that if any of the above is subsequently found to be 
incorrect, my application may be rejected or my employment may be terminated.

Signed: Date:

PLEASE NOTE THAT SHOULD YOU BE SELECTED FOR INTERVIEW, YOU WILL BE EXPECTED TO BRING COPIES 
OF ALL QUALIFICATIONS AND CERTIFICATES.

PLEASE SEND YOUR COMPLETED APPLICATION FORM AND CV TO: 
Overseas Employment, Interski, 8 Acorn Park, Commercial Gate, Mansfield NG18 1EX or 
email to: penny@interski.co.uk

Can this reference be contacted prior to interview?

Yes No

Reference 1 Reference 2

Can this reference be contacted prior to interview?

Yes No

To see how your data will be stored and used, please view the Privacy Policy, available on our website.


